American College of  POLICY
Emergency Physicians®

ADVANCING EMERGENCY CARE _ / \ S TATEMENT

° ° [ [

Approved April 2021 Non-Discrimination

and Harassment
Revised April 2021, The American College of Emergency Physicians (ACEP) acknowledges that
June 2018, April 2012 implicit and explicit biases, attitudes, or stereotypes affect our understanding,
with current title actions, and decisions. These factors are further magnified in the emergency
Originated as CR41 titled, department where co.gnitive load, rapid and abbreviated inter.actions, gnd high
“Non-Discrimination” and stress can leave patients and staff vulnerable to pre-conceived notions and
approved as a policy biases. In order to reduce biases and improve health equity, it is crucial to be
statement October 2005 mindful of their pervasiveness and to employ critical reflection, training, and

education geared to address and disarm them. ACEP advocates for the respect
and dignity of each individual, opposes all forms of discrimination and
harassment, and supports anti-discrimination and anti-harassment practices
protected by local, state, or federal law. Discrimination and harassment may be
based on, but are not limited to, an individual's race, age, religion, creed, color,
ancestry, citizenship, national or ethnic origin, language preference,
immigration status, disability, medical condition, military, or veteran status,
social or socioeconomic status or condition, sex, gender identity or expression,
or sexual orientation.
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